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Introduction
Career guidance theory and practice have largely evolved within Euro-American psychological traditions emphasising individual interests, abilities, and labour market decision-making (Brown & Lent, 2013; Savickas, 2013). Scholars increasingly call for engagement with indigenous knowledge systems and culturally grounded epistemologies to broaden the conceptual foundations of career guidance (Guichard, 2013; Blustein, 2019).
Career guidance is commonly understood as helping individuals choose an occupation. Indian philosophical traditions invite a different perspective: helping individuals align their nature with their rightful path of action. The ideas of Svabhava (intrinsic nature or disposition) and Svadharma (one’s rightful path of action) provide a lens for understanding the relationship between self-knowledge and meaningful work. Classical sources such as the Bhagavad Gita emphasise that acting according to one’s own nature is preferable to imitating another’s role (Bhagavad Gita 3.35; 18.47). Contemporary interpretations view this relationship not as a deterministic claim about fixed nature, but as a dynamic alignment between personal dispositions and meaningful work.
This study contributes in two ways. Conceptually, it introduces the relationship between Svabhava and Svadharma as an indigenous philosophical framework for understanding alignment between intrinsic disposition and meaningful work. Practically, it proposes a developmental alignment model to inform reflective career guidance and culturally responsive career counselling.

Objectives
The paper aims to:
1. Examine the philosophical roots and meanings of Svabhava and Svadharma in Indian philosophical traditions. 
2. Translate these concepts into constructs relevant to contemporary career development theory. 
3. Explore parallels between this framework and emerging discussions on meaningful work, career adaptability, and sustainable careers. 
4. Consider implications for reflective career guidance practice. 
Theoretical Basis
The framework draws on interpretations of Svabhava and Svadharma found in classical Indian philosophical traditions, particularly the Bhagavad Gita. Within this tradition, actions and responsibilities are understood to arise from an individual’s intrinsic nature (Svabhava), and acting in accordance with this nature is described as following one’s Svadharma (Radhakrishnan, 1996).
Contemporary interpretation requires caution. Philosophical debates caution against treating Svabhava as a fixed essence; instead it may be understood as a dynamic pattern of tendencies shaped by experience and context. In this sense, Svabhava resembles modern constructs such as interests, strengths, and personality dispositions.
When translated into career development discourse, the movement from Svabhava to Svadharma can be interpreted as a process of aligning self-understanding with meaningful action. This interpretation resonates with person–environment fit approaches, career construction theory’s emphasis on identity and meaning in work (Savickas, 2013), and emerging literature on sustainable careers and well-being (De Vos et al., 2020).
Methodology
The study adopts a conceptual and interpretive research design based on textual and literature analysis. Classical philosophical texts are analysed alongside contemporary scholarship in vocational psychology and career development.
The analysis proceeds in three stages. First, the meanings and interpretations of Svabhava and Svadharma are examined through key philosophical sources. Second, these concepts are translated into constructs relevant to career development theory through comparative analysis. Third, the study explores how these constructs may inform career guidance practice by framing career development as a process of aligning personal dispositions with contextually appropriate and ethically grounded pathways of action.

Results
The analysis suggests that the relationship between Svabhava and Svadharma may be interpreted as a developmental alignment process in career development. The proposed model involves three stages: clarifying patterns of interests, strengths, and values (Svabhava); identifying contextually appropriate pathways of action (Svadharma); and enacting this alignment through experimentation and adaptation in real-world contexts.
This framework resonates with contemporary discussions on meaningful work, career adaptability, and sustainable careers (Savickas et al., 2009; De Vos et al., 2020). It also highlights the importance of recognising contextual constraints, access to decent work, and the role of family and community influences in shaping career pathways (Blustein, 2019).
Conclusions
Engaging with indigenous philosophical traditions can enrich the theoretical and cultural foundations of career guidance. The Svabhava–Svadharma framework offers a culturally grounded model for understanding career development as the alignment between intrinsic dispositions and purposeful action. By bringing Indian philosophical insights into dialogue with contemporary career development theory, the study contributes to efforts to diversify the epistemological foundations of career guidance and to develop more holistic and culturally responsive approaches to career development.
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