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We acknowledge the Ngunnawal peoples as the
Traditional Custodians of the Canberra region.

The region has always been an important meeting place and

significant to other Aboriginal groups who have celebrated
culture through the arts and cultural practices
for tens of thousands of years.




What being a
Restorative leader

doesn’t mean

Just being

“kind” to “

everyone




What being a
Restorative leader

really means
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Relationships Are Central to Building Healthy Teams




Every Voice Holds Value




Creating a Culture of High Expectations with High Support




Engaging in Collaborative Problem-Solving




Fostering Accountability Across the Team










Enhanced communication and transparency among

l team members
[— A connected team

Empowered team members who self-manage

I expectations and accountability

[— A warm, welcoming team

A motivated team that enjoys their work, delivers a

high-quality service, and fosters a positive community
environment




Jump on this road with me...
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