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ASHM National BBV, Sexual and 
Reproductive Health Needs Assessment

http://www.ashm.org.au/
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Sexual Health

Aboriginal & 
Torres Strait 
Islander Health
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WHEN health workers would like their training delivered
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WHEN health workers would like their training delivered
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HOW health workers would like their training delivered
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Conclusion

• BBV/SRH clinicians are relatively comfortable with the ‘basics’ of sexual health care, but need more 
focused training on nuances in service delivery.
o E.g. lower competence in responding to sexual violence and supporting trans and gender-

diverse health relative to other areas of their work, despite considering these areas important. 
This suggests a significant gap between the perceived importance of these topics and workers' 
perceived ability to address them. 

• Clinicians prefer training to be incorporated into their workdays, seeing CPD as part of their scope of 
work rather than something that exists outside of it. Education preferences for early in the year, early 
in the week, and at a time that is suitable to them.

• Important to consider regional/rural differences when developing training with regard to timing and 
materials to close the gap on some key competency differences.

• While webinars are useful, self-paced training like online learning modules and in-person training 
were the preferred training modalities. 
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Next Steps for ASHM

• Ongoing mapping of the qualitative feedback for each priority area

• Auditing of existing ASHM course content to ensure alignment to key emerging topics of 
need

• Development of new courses to address major areas of interest for health workers

• Piloting different formats and timings for courses over FY25-26 to best meet the 
preferences of health workers 

• Followup qualitative surveys embedded into ongoing M&E processes to track outcomes



22

Acknowledgements



Preparing a Socially Responsive Nursing Workforce 
in HIV and Sexual and Reproductive Health

Dr Horas Wong
Senior Lecturer in Nursing (Social Sciences), Sydney Nursing School, Faculty of 
Medicine and Health, University of Sydney



Preparing a

Socially Responsive 

Nursing Workforce

in HIV & SRH

Horas Wong, PhD, MPH, MA, RN, FHEA
Sydney Nursing School, The University of Sydney 



Nursing is a profession dedicated to upholding everyone’s right to the highest 

attainable standard of health through a shared commitment to providing 

collaborative, culturally safe, people-centred clinical and social care. Nurses 

lead, educate, research, advocate, innovate, and shape policy to improve health 

outcomes. Nursing is committed to compassion, social justice, and a better 

future for humanity.

Renewed Definition of Nursing, International Council of Nurses, June 2025



“I'm actually kind of struggling…cause 

purely because how under-educated 

we are about sexual health, so like 

now that I think about it...I do not 

know anything besides, without 

approaching it medically or 

pharmacologically.”  

A final-year nursing student, Sydney

SWAN-SR project



A social critical lens in nursing education 

Ask why inequities 

persist

Be aware of power 

and bias

Take action for 

change



Critical reflections

Intersectionality & cultural safety

Anti-stigma and rights-based practice

Value lived experiences

Advocacy and accountability



The future of SRH depends on a 
diverse workforce prepared to care, 

to question, and to advocate.
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Supporting Elimination of Cervical Cancer in the Pacific: 
workforce challenges and opportunities



DFAT 5-Year Initiative: Partnerships for a Healthy Region
Elimination Partnership in the Indo-Pacific for Cervical Cancer

Supporting cervical cancer 
elimination in the region 
and improved, sustainable 
health outcomes and 
equity to meet the needs of 
partner countries.



Eliminating Cervical Cancer Equitably in the Region

Sources: WHO, 2023; Pacific Heads of Health Meeting Report, April 2023.



Workforce Challenges in the Region

"I'm just hoping that … Australia looks at pathways 
for professional development, and does not just 

leave them being an aged care worker.“
Fiji Nursing Association President

Labour schemes drawing nurses from across 
Pacific to lower-qualified aged care jobs in 

Australia, New Zealand
ABC 23 Nov 2022



Pacific-led Workforce Solutions

Elimination Planning Tool 
https://gco.iarc.who.int/ept/
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Public Health Futures and 
SRH in the Region
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BACKGROUND Persistent SRH challenges: 

• Access

• Equity

• cultural barriers



Workforce gaps

• Shortage of trained public health 
professionals, especially in SRH

• Uneven distribution across urban, 
rural, and remote areas

• Limited training pathways 

• Lack of retention strategies



Drivers of Public 
Health Futures 

Policy & 
Funding Trends

Growing momentum toward universal health coverage in the 
region
Yet poor remuneration, limited training pathways, and weak 
retention strategies

Demographic & 
Social Shifts Both a youth surge and an ageing population

Climate 
Change & 
Mobility

Displacement due to climate-related disasters
Disrupted access to contraception, maternal care, and 
protection from gender-based violence
Disrupted work of limited public health workforce

Digital Health 
& Innovation

Digital platforms like telehealth, AI, and mobile apps 
Digital systems for public health surveillance



Implications 
for SRH 
Workforce 
Development 

Urgent need to:

• Build on the success of existent training 
programs

• Expand and diversify training programs, 
tailor them to the specific regional and 
country needs

• Build culturally competent, digitally 
literate, and resilient SRH professionals

• Support community-led and Indigenous 
workforce models



Changing HIV/STIs paradigm in Australia and the 
Region
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SRH at Crossroads



The University of Sydney Page 46

Is it the beginning of a new era for STIs?

What does this mean for the future of SRH workforce?



Sexual Health Medical Workforce

AHPRA: Medical practitioners - by area of specialist practice: June 2025

AHPRA: Medical practitioners - by area of specialist practice: June 2015

Nursing workforce is and will be critical 



Technology as workforce

PrEP and Doxy-PEP 
Vending Machines? 
Anyone?

Vending Machines for HIV and STI testing:

Direct to consumer (DTC) testing solutions offer 

transformative potential for STI control. 
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Technology SRH Workforce: Digital health and AI perspective

– Digital health transformation 
paradigm is critical for future 
workforce development 
strategies to meet the needs of 
health professionals, health 
consumers, and service users.

– Critical to not just maintain but 
continuously upskill ‘Digital IQ’ 

– Engage with regulatory bodies 
and community representatives 
for alignment of AI systems 
with ethical guidance and have 
a “human-in-the-loop”

– Equity and inclusivity of AI 
applications within SRHR

Schematic representation of the multi-

disciplinary activities using digital 

approaches



The University of Sydney

Future of SRH Workforce: 60-year curriculum



Panel Discussion



Postgraduate Program in Sexual & Reproductive Health 
@ USyd

For more information:

https://www.sydney.edu.au/courses/courses/pc/master-of-science-in-medicine-sexual-and-reproductive-health.html

Master of Science in Medicine or Master of Medicine

 HIV and STIs 

 Reproductive Health & Fertility

 Public Health

 Psychosexual Therapy

 No Pathway/Specialisation
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