WHEN SHOULD WE DISCLOSE OUR STORIES

AS AN AOD PEER WORKER?

Development of a guide and reflective practice tool.

Introduction

Traditionally health workers have been advised to exercise caution arounad
self-disclosure when working with people accessing AOD services, or to simply
avoid it altogether. Conversely, AOD peer workers are regularly required to
disclose aspects of their personal history as a core part of their role. However,
disclosure undertaken without considering potential risks or consequences,
can potentially cause harm to both the worker and the person.

Aim

Insight is currently developing a suite of training products
for the AOD peer workforce. An identified need from our
consultation was to develop a tool and accompanying
training to assist AOD peer workers to disclose their own

stories in a way that is beneficial, whilst keeping both the
worker and the person accessing the service safe.

START HERE

Is it going to benefit the
person | am going to
v share it with?

Continue to actively
listen with the person
you are working with

until you next feel
that sharing will be

beneficial Can | refine my story

to make it safe for
everyone?
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Have | sought informed
consent to share?

Am | comfortable with the
questions this may raise?

Take some time
to reflect on your
thoughts, motivations,
and/or concerns around
why you may have
felt uncomfortable to
share. Bring this to your
next reflective peer
supervision to explore

that may traumatise or trigger
yourself or the person you are
sharing with?

Use your intuition and trust in
what you are feeling around
whether you should share.
Do you feel comfortable to
proceed?
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Stop sharing
immediately should
you notice the person
is showing signs of
discomfort, or if you find ...
yourself experiencing
uncomfortable emotions

Proceed to share your story
whilst actively observing the

mindful of your own feelings
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reactions of the person you are
sharing with, while also being
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Is this the right
time to be sharing
with this person?

YES

Explain what you are
intending to share and
° e P a5k whether the person
wants to hear this
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Do the eLearning

AOD PEER WORK PRACTICE
Sharing your story
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