WHEN SHOULD WE DISCLOSE OUR STORIES

AS AN AOD PEER WORKER?

Development of a guide and reflective practice tool.

START HERE

Is it going to benefit the
person | am going to
share it with?

Continue to actively
listen with the person
you are working with

until you next feel
that sharing will be
beneficial Can | refine my story Y
to make it safe for cscesssscssescases
everyone?

Is this the right
secssssssccssssscssccsssssssssassssssannns time to be sharing
with this person?

Explain what you are
Have | sought informed intending to share and
consent to share? *++ 9 ask whether the person
wants to hear this

Am | comfortable with the
questions this may raise?

Take some time
to reflect on your < Are there aspects of this story
thoughts, motivations, that may traumatise or trigger
d/or concerns around yourself or the person you are
why you may have sharing with?
felt uncomfortable to
share. Bring this to your

come see us at Poster 192 or our Trade stalll et

supervision to explore
Use your intuition and trust in
Access the AOD A what youare fesing around
whether you should share.
Do you feel comfortable to

Self Disclosure
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you notice the person

M q kl ng TOOI is showing signs of Proceed to share your story

discomfort, or if you fi whilst actively observing the
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uncomfortable emotions sharing with, while also being
mindful of your own feelings
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