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Introduction
& Rationale

Educational & Developmental Psychology is one of the
fastest-growing areas of practice in Australia (PsyBA,
2025), with 47.7% growth in endorsement numbers
between 2018 and 2024 (equal to Clinical Psychology).

Educational & Developmental Psychology recently became
the 2nd-largest area of practice endorsement (AoPE) for
the first time since the introduction of endorsements in
2010, with N = 1065 endorsed practitioners, representing
2.6% of registered psychologists in Australia (PsyBA, Sept
2025).

Publicly available government data is minimal, and little
research has explored Educational & Developmental

Psychology in Australia (exceptions include the CEDP member survey
of Fletcher et al., 2010, and the commentary by Gilmore et al., 2013).

It is timely to examine this area of psychology, given the
proposed changes in psychology pathways and the
upcoming review of endorsement competencies by AHPRA.



Research Aims

1. To explore practitioner demographics
and the landscape of Educational &
Developmental Psychology in Australia.

2. To identify the diverse roles and
settings in which practitioners with
training in educational and
developmental psychology operate.

3. To explore the key challenges and
positive aspects of working in
Educational & Developmental Psychology
as perceived by practitioners.



1. Practitioner
Demographics &
Identity



Participant Demographics (N = 313)

Age:

Gender: [188.8% [19.9% [ 0.3%

Women Men Gender Diverse

Average:
39.1 Years
(SD 11.3)
Range: 23 to 75

Location:

9%

Provide psychological services
in regional/rural areas



Participant Career Stage

Average 11.4 years
since registration
(SD = 9.2)
Range: 1 to 48 years

\
[ |
gireer 17.2% 22.3% 16.5% 23.6% 16.5% 3.9%
age:
Provisional New Graduate  Early Career Established Mid Career Late Career
Psychologist in  (0-3 years) (4-7 years) Career (16-29 years) (30+ years)

MEDP (8-15 years)



Endorsement & Supervisor Status

Registration
Status:
Current Registrar
17.2%
RN j—-t261d
egistere
Not Endorsed Psychologists
18%

Endorsed
64.8%

Supervisor
Status:

PsyBA Board Approved
Supervisor
(current or in progress)

| PsyBA statistics indicate 44%

: of educational & :

» developmental psychologists
are board-approved
supervisors (2025)



Practitioner Diversity
1. Language: 2. Country of Birth & Ethnicity:

79.8%
94.2% 10.2% Were born in

_ : _ Australia
Use English as the main Provide psychological services
language at home in a language other than
English Australian 434
North West European 145

Languages included: Korean (4), Romanian (3), Mandarin (3), Arabic (3),
Cantonese (3), Afrikaans (2), Japanese (2), Hindi (2), and one each of:
Auslan, Dari, Dutch, Filipino, French, Greek, Indonesian, Italian, Malayalam,

German, Russian, Tamil, Urdu, and Punjabi. Southern/Central Asian | 3.2
North-East Asian 3.2

Southermn/Eastern European 7.7
South-East Asian 4.5

North African/Middie Eastern & 1.3
3. Disability, Identity, & Lived Experience: New Zealand Peoples 1.0

Abonginal and/or Torres Strait Island Peoples 0.3

Maori | 0.3
People of the Amenicas | 0.3
74% 158% 232% 46-8% .232% Sub-Saharan African | 0.3
Identify as Identify as Identify as Have lived Identify with 2 Unsure |0.3
living with a living with a Neurodivergent experience of or more S =3
disability chronic health mental illness categories 2
condition 0 10 20 30 40

Percentage (%)

Individuals with multiple ethnicities will be explored
further in future publications.



Practitioner Identity

Participants reported that they identify with the following aspects
of Educational and Developmental Psychology:

I dont align

with any area
1.7%

Developmental

Psychology
24.9%

Both Educational and
Developmental

Psychology
57.6%

Educational Psychology
15.8%



Career Stage & Salary
(Full Time/Pre Tax/Excl Super)

$75-99k @ $100-124k @ $125-149k @ $150-174k
@ $175-199k @ $200k-249k @ $300k+

New Graduates (0-3 years) 46
(Median = $100-124k)

Early Career (4-7 years)
(Median = $100-124k)

Established (8-15 years)
(Median = $100-124k)

Mid Career (16-29 years)
(Median = $125-149k)

Late Career (30+ years)

0 20 40 60 80 100

Percentage of Participants %



2. Roles & Settings



Primary Employment Setting

49% of
participants
were employed

1. Primary Workplace:

Private Practice (Group/Multi Disciplinary) 20 _primarily in On average,
Private Practice (Solo) 29 private practice. practitioners had 4.3
years of experience
Education 34 before entering
: . rivate practice
Higher Education 6 P (SD =|33.95)
Community Health /Disability 6 [Range: 1 to 12
years]

Public Health 2
Government 1
Not For Profit 1

Corporate/Industry |1

0 5 10 15 20 25 30 35
Percent (%)

2. Educational Setting/s: 3. Educational Sector/s:
10.6% 56.7% 55.8% 38.5% ’42.3% 41.3% 30% 27 5% 1.3%
Early Educati Pri Second P-12 Work : B
0 )éentl:gg o src'r%ig esi?\go?sry Schools mulct'irplea (;rc(t)wsz)sol Government Independent Catholic Multiple
types Sectors



Primary Employment Setting by Career Stage

g?re(eer 17.2% 22.3% 16.5% 23.6% 16.5% 3.9%
age:
Provisional New Graduate  Early Career Established Mid Career Late Career
Psychologist in  (0-3 years) (4-7 years) Career (16-29 years) (30+ years)
MEDP l l (8-15 years) 1

50%

399, 52% 51% Prlva_te
Private Private Private _Practice
53% Private Practice Practice Practice (incl 33.3%
Practice (incl. 17% (incl. 29% (incl. Sole
(incl. 10% in in Sole Sole 18.4% Sole Practice)
Sole i Practice) Practice)
Practice) Practice) 33%
37% in 33% in 35% Educa_tlonal
33% Educational Educational Educational Settings
Educational i Settings Settings
Settings >ettings 7 8.3% _
10.9% 4% 12% Community
Tertiary Tertiary Tertiary Health



Client Services

1. Practitioners currently provided the following services:

Systemic Support -
Supervision -
0 20 40 60

2. Types of Assessment Provided (N = 250):

80 100

Participants who provided assessments in their current work selected any/all that
applied:

‘ 78.9% ‘ 17.7% ‘ 11.7% ‘ 76.5% ‘ 75.6%

Cognitive Educational Mental Health Behavioural Diagnostic

3. Primary Therapeutic Orientation (N = 286):

Participants who provided interventions/counselling selected only 1 of

the following:
[18.9%

CBT+ Humanistic /
(incl. ACT/Mindfulness) Human Rights

_ 45% 3.1%
Family Behavioural
Systems

 14% iy 16.4%

Psychoanalytic / Eclectic/

Psychodynamic Integrative

= 3.8% of participants reported not having a primary
therapeutic orientation.

= While not listed as a primary orientation, 57% of
participants also reported they incorporated a
Neurodiversity-Affirmative Approach in their work.



Client Populations

Participants reported providing services to the following client groups:

Key: Infants/Children (Birth-4 years)

Q Children (5-12 years)
Q Adolescents (13-17 years)

Young Adults (18-25 years)
Adults (26-45 years)
Adults (46-64 years)

Older Adults (65 Years+)

Parents

100

Percent (%)



3. Practitioner Perspectives

The Strengths and Challenges of
Educational & Developmental
Psychology



Practitioner Perspectives on Educational &
Developmental Psychology

Challenges

Lack of understanding, awareness, and clarity about our skillset by the public,
professional peers, and government/peak bodies.

Misconceptions or pigeonholing practitioners as undertaking only school or
child/youth-focused work.

Being viewed as “inferior” to clinical psychology.

Feeling devalued and discriminated against based on the Medicare two-tier
rebate.

Lack of training programs/places available nationally.



Practitioner Perspectives on Educational &
Developmental Psychology

Strengths

Sense of belonging, a welcoming community, and collaboration with peers.
Systemic, “big picture” view of mental health and wellbeing.

Excellent training and specialised knowledge (e.g., in neurodivergence,
learning disorders, assessment), enabling work in diverse settings.

Working across the lifespan, while also focusing on prevention/early-
intervention.

Strengths-focused, affirming, and compassionate approach to psychology.



sLimitations - non-representative sample limit
generalisability.

*The sample included only 17% of endorsed

Key Ta keaways ed/dev psychologists, but this is the largest

National study conducted to date.

Psychologists with training in Educational and Developmental Psychology offer
diverse services to a diverse range of client populations, while employed across
diverse systems.

The key strengths of ed & dev psych are related to the sense of the community, the
training and skills, and the diversity of client work.

The challenges highlight that there is more advocacy and education needed to
support a wider understanding of this area of psychology and to reduce
misconceptions and inequities across areas of practice.

The findings reaffirm key advocacy goals for policy/professional issues and are useful
for professional bodies, training/selection, and community messaging.



Questions?

= Thank you to the participants for their time and
insights.

= Thank you to AEDPA and CEDP for their support
in data collection.

= We acknowledge and thank the Monash student
researchers who contributed to this research:

Tricia Ang (2024)

Melissah Morrison (2024)
Natasha Pullin (2025)

Iris Renanda (2025)
Robert Shirley (2024)
Lynn Tan (2024)

Amelia Williams (2025-26)

Keep an eye out for

our next Ed/Dev
National Survey:

Contact Us:

. ' = Dr. Zoe Morris | zoe.morris@monash.edl(o) @drzoemorris
2029/2030 | _ )
- = Kathryn Kallady | kalladyk@unimelb.edu.&(O)@psych.babble.bobble
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