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Infroduction Results
Addressing the shortage of rural practitioners Between January 2022 and January 2024, 75
Is crucial for improving health outcomes In (53%) of 142 Iinferns participated Iin rurdl
rural Australia. Previous studies highlight the  rotations. Survey responses were received from
importance of rural exposure In shaping 42 (30%) interns at commencement of
medical students: career paths, but is IS intemshio and 39 (27%) at the end of their
understudied in Trainee Medical Officers. We internship, with 27 (19%) responding at both

amed fo assess the impact of rurdl
olacement on future career tragjectory, and

points. Of these, 18 (67%) completed a rura

fo assess the impact of a rural placement on rotation. |

their learning and understand perceived Interns with rural rotations reported a mean
advantages and disadvantages to a rural oreparedness score of 5.7 (1.2) for
career. Independent patient care, compared 1o

6.6 (1.1) for those
without rural rotations
(0=0.82). The likelihood
of pursuing a ruradl
career was  higher
among those with rural
experience, with @
mean score of 5.8 (2.4)
versus 4.0 (3.1) for those
without (0=0.09).
Perceptions of the
advantages of meitro
and rural rotations are
shown below.
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hub-and-spoke model, offering rural .5,

rotations to metro interns through  ¢0%
Memorandums of Understanding
with  rural health services and  30%

through the Rural Doctors Workforce 2%

Agency’'s Road fo Rural program. 0%
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the NALHN Medial Education Unit. = S kS

The Interns COm.ple.Ted volun’rqry ) m Metro Advantfage B Metro Disadvantage

surveys at the beginning and end of = Rural Advantage  ® Rural Disadvantage

their intfernship to assess prior ruradl

experience, preparedness for Conclusion

Independent practice, perceived Rural rotations for trainee medical officers significantly
advantages of rural careers, and Increase the likelihood of choosing a rural career.

career intentions.
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